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PERSONAL INFORMATION FORM

Current Personal & Bank Details:

Name.........................................................

Address................................................................................................................................

..........................................................................................................................................

..........................................................................................................................................

Post Code........................................................... Telephone No.............................................

Mobile No........................................................... Date of Birth...............................................

N.I. Number.........................................................

Position Applied for..................................................................................................................

Name of Account Holder.......................................... Account Number...............................

Bank.................................................................. Sort Code.......................................

D/Roll (Halifax Customers).........................................................................................................

Definitions:

In this agreement the following definitions apply:-

• Employermeans CDMRecruitment Limited of 16 Sky BlueWay,Monkton Business Park, Hebburn, Tyne &Wear, NE31 2EQ.
• Employee means.................................................................................................................
• Working Week means an average of 48 hours each week, calculated over a 17 week reference period.
• Restriction - The working Time Regulations 1998 provide that the ‘employee’ shall not work in excess of the

working week unless he agrees he agrees in writing that this limit should not apply.
• Consent - The employee hereby agrees that the working week limit should not apply.
• Withdrawal of Consent - The employee may end this agreement by giving 4 weeks notice in writing. For the

avoidance of doubt, any notice bringing this agreement to an end shall not be construed as notice of termination
of the employee. Upon the expiry of the notice period set out in clause 4.1 the working week limit shall apply with
immediate effect.

• The Law - These terms are governed by English Law and are subject to the exclusive jurisdiction of the English
Courts.

Signed by the Employee.......................................... Date........................................................

Bank Details

Opt out of 48 Hour working week agreement (For use with Contract of Employment)


